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Section I 

Introduction 

On December 3, 2007, Dr. John Saddlemire, Vice President for Student Affairs, extended 
invitations to University community members to review and investigate factors within the 
campus community that contribute to sexism and violence against women.  The convened Task 
Force included representatives from a wide variety of campus constituents, including the 
following:  

 

Preston Britner, Human Development and Family Studies (co-chair)  

Denielle Burl, Division of Student Affairs (co-chair)  

Melissa Bruen, Daily Campus 

Catherine Cocks, Community Standards  

Betsy Cracco, Student Health Services  

Brittany Florio, Students  

Rachael Forker, Undergraduate Student Government  

Karen Grava, University Communications  

Jeffrey Hathaway, Athletics  

Kathleen Holgerson, Women’s Center  

Robert Hudd, UConn Police Department  

Lisa Lewis, Alumni Association  

Ryan McHardy, Undergraduate Student Government 

David Ouimette, First Year Programs  

Yuhang Rong, Neag School of Education  

Sue Saunders, Neag School of Education, Div. of Student Affairs  

Pam Schipani, Residential Life  

Todd Sullivan, Greek Life  

Amanda Stauble, Students  

William Simpson, UConn Co-Op  

Lee Williams, Dean of Students Office  
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The specific charge of the Task Force was:  

 
1. To identify specific issues that currently significantly contribute to violence 

against women on campus; 
2. To identify the role of various campus departments in addressing these 

issues; 
3. To make recommendations that include information about who will be 

responsible, what resources will be needed and a realistic timeline for 
specific remedies.  

 

This Report contains the efforts of the Task Force members’ best efforts to confront, identify, 
grapple with, and then address these issues both within this campus and the larger community.  

As a Task Force, we find that the University has achieved much in the way of basic 
infrastructure, reporting, and student conduct procedures and victim supports.  However, we 
also believe that the University can and should do much more in the way of culture change in 
order to make the campus a safe, welcoming, and supportive environment for all the women 
and men who, as students, faculty, and staff, comprise our campus community.  

In our review of current practices and issues at the University, academic literatures, and 
practices and models from our peer institutions, we were guided by a focus on moving beyond 
basic compliance with investigations and hearings.  That is, we talked a great deal about 
promoting a healthy and supportive campus environment, and of raising the institutional 
consciousness about sexism and a climate that can, problematically, be conducive to violence 
against women.   
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White and Smith (2009) write that it would be “unusual to find a high school or college female 
who had not been involved in some form of verbal aggression and a substantial number who 
had not experienced physical or sexual aggression in intimate relationships” (pp. 24-25).  Smith, 
White, and Holland (2003) reported that approximately 80% of a sample of 1569 women had 
experienced at least one incident of physical and sexual aggression by the end of their 4th year 
of college, and 64% had experienced at least one incident of each.  This is an important 
reminder that physical and sexual violence often co-occur, and underlying risk factors and 
contexts also are correlated.  Most of these rates have been stable over the past two decades 
of research. Many women (and men) come to college campuses having already been the 
victims of violence.  In fact, rates of victimization are higher before college than during the 
college years (Forke, Myers, Catallozzi, & Schwarz, 2008), although at least one study has also 
found a spike in the number of assaults in the 2nd year of college (White & Smith, 2009).  

Experiences of physical and sexual victimization have been linked, across many studies, to 
negative outcomes in the areas of health, mental health, interpersonal problems, and college 
performance and drop-out (e.g., Gidyz, Orchowski, King, & Rich, 2008). The problematic 
outcomes associated with interpersonal violence are well documented and numerous. 

A variety of research literatures are relevant to prevention efforts, and many will be alluded to 
throughout this Report.  Research seeking to explain men’s violence against women on college 
campuses has implicated a host of factors, including men’s past victimization (e.g., Forke et al., 
2008), men’s gender role conflicts (see O’Neil, 2008), men’s poor decoding of women’s sexual 
intent (Farris, Treat, Viken, & McFall, 2008), and alcohol as a contributor to men’s poor cue-
reading and as it is linked to aggression (Abbey, Ross, McDuffie, & McAuslan, 1996).  None of 
these factors, of course, are causal, nor are they offered to excuse any sexual offenses.  
However, relevant studies may contribute to more effective training and prevention efforts that 
address some of these factors.  Prevention efforts to educate campus populations on issues 
related to violence can be effective (e.g., the violence education program presented at UConn 
by O’Neil, Anderson, Britner, Brown, Holgerson, & Rohner, 2005). By targeting one or more of 
these elements, the recommendations that conclude this Report seek not only to address 
violence against women but to prevent it.  

Violence against women on campus is  
pervasive, problematic, and preventable 
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Section II 

Committee Operation and Methodology 

The Task Force met collectively, beginning on February 1, 2008, with the primary objective of 
exploring the institutional factors that relate to sexism and violence against women with the 
ultimate objective of identifying ways to address them. Meetings were scheduled several times 
a month during the Spring and Summer of 2008, which the Task Force used to dissect related 
issues, including but not limited to such issues as alcohol, media, relevant laws, and University 
programming. The purpose of these meetings was not to arrive at a definitive course of action 
but to begin to attempt to unravel together some of the complicated pieces involved with this 
issue. It was expected that Task Force members would draw upon these conversations later, 
when examining their own areas and providing recommendations.  

In Spring 2008, several Task Force members presented on related matters in their areas of 
expertise. Cathy Cocks (Community Standards) discussed Responsibilities of Community Life: 
The Student Code and her experience dealing with violence against women on campus from the 
Student Code standpoint. Betsy Cracco (then with the Women’s Center) spoke about the 
Women’s Center’s continual efforts to combat sexism and violence against women, highlighting 
her work with the Violence against Women Prevention Program (“VAWPP”). Students enrolled 
in Higher Education/Student Affairs (HESA) Masters Program presented their campus survey 
results on incidence rates of unwanted sexual experiences, as well as some information related 
to campus climate.   

In Summer 2008, the Task Force invited several guest speakers who met with the group to 
address issues in their field. Dr. Jim O’Neil, a professor of Educational Psychology (and Human 
Development & Family Studies), identified and defined male gender role conflict and 
highlighted the ways in which this may contribute to violence against women. This conversation 
was continued by Ryan Barone, a Residential Hall Director who also has extensive experience 
studying males and their masculinities; in his discussion, he wove in issues related to privilege 
and discussed ways that this might also contribute male and masculinity issues, sexism, and 
violence against women.    

In Fall 2008, the group devised an organizational structure for this Final Report that called upon 
each member to examine the patters in their own area. Task Force members began to look 
inward and apply the concepts they had acquired over the past eight months to their own 
professional arenas.  
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Specifically, Task Force members were asked to review the following three questions and then 
present their findings in a written report to be incorporated in the final report: 

1. How do issues related to sexism and violence “show up” in your area?  

2. What is your area’s policy in addressing sexist behavior?  

3. Given some of the discussion for the previous questions, what concrete steps could 
your department (or the larger University) take to address sexism and violence 
against women?    

Responding to the third request, members provided an extensive list of recommendations 
aimed at addressing sexism and violence against women within the UConn community. These 
recommendations were pooled and brought to the last meeting where they were discussed in 
detail. The recommendations listed at the end of this Report are comprised of those that were 
agreed upon by members after extended discussion. All decisions were unanimous among the 
members who were present at the last meeting.  

The co-chairs culled all documentation into this Report, which captures most of the issues and 
concerns communicated through this process of dozens of meetings (including full Task Force 
and sub-committee discussions) from February through November of 2008. A draft was given to 
the Task Force for review in early December, and revisions were made by the co-chairs. After a 
year of thoughtful analysis, this Final Report was delivered to Dr. Saddlemire on December 18, 
2008. 

Although they have been shared with – and benefited from the input of – the full Task Force, 
Sections III, IV, V, and VI of this Report reflect the work and opinions of the individual section 
authors and not that of the Task Force as a whole or the University.    
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Section III 

Compliance: Federal Acts and Their Implications 

Cathy Cocks, Director, Community Standards 

Below is a brief description of three major federal acts of relevance to the topic. 

Campus Security Act 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (also 
known as the Campus Security Act) is the federal law that requires colleges and universities 
across the United States to disclose information about crime on and around their campuses. 

Following recent amendments to this law, we are conducting a campus wide review of this Act 
to ensure compliance therewith. The University of Connecticut Police (UCPD) compile the data 
for the report. Offices such as Community Standards, the Women’s Center, and the Regional 
Campuses all provide the relevant information to UCPD for the report. UCPD produces the 
document and informs the community about the information.  

One aspect of the Campus Security Act is to provide “timely warnings.” The Act states that 
institutions must alert the campus community of certain crimes in a manner that is timely and 
will aid in the prevention of similar crimes. Currently, decisions regarding timely warnings are 
made by UCPD in consultation with the appropriate parties (e.g., Vice President of Student 
Affairs, Community Standards, and Residential Life). These incidents must be: 

1. Reported to campus security authorities or local police agencies; and  

2. Are considered by the institution to represent a serious or continuing threat to students 
and employees 

It is important to note both conditions must be met. If there is not a serious or continuing 
threat there is no need for a timely warning. Therefore, if it is in the professional opinion of the 
institution that the threat is contained and over, then there is no need for a timely warning. 

The sub-committee does not see the need to change the timely warning system. There should 
be one ultimate decision maker and this is UCPD with the understanding that UCPD seeks and 
encourages input from other parties. As for the publication of the Campus Security Act 
statistics, this responsibility currently lies with UCPD. There is the potential to do more with this 
publication and expand our educational efforts. If it was decided to expand the report, this may 
be better housed in a different department. 
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FERPA 

The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) is a 
Federal law that protects the privacy of student education records. The law applies to all 
schools that receive funds under an applicable program of the U.S. Department of Education. 
FERPA gives parents certain rights with respect to their children’s education records. These 
rights transfer to the student when he or she reaches the age of 18 or attends a school beyond 
the high school level. Students to whom the rights have transferred are “eligible students.” For 
the purposes of FERPA, the University of Connecticut considers students “independents”. 

Students have a right to access their education records. Generally, schools must have written 
permission from the parent or eligible student in order to release any information from a 
student’s education record. However, FERPA allows schools to disclose those records, without 
consent, to certain parties under certain conditions.  (34 CFR § 99.31). There are two exceptions 
specifically related to acts of violence: 

1. Victim Notification: In 1990 FERPA was amended to allow institutions to inform the 
alleged victim of a “crime of violence” of the outcome of the student disciplinary 
proceeding against the alleged perpetrator. In 1992 FERPA was again amended and 
now requires notification to the alleged victim. After the Georgetown case, DOE 
stated that if the accused is found “responsible”, there can be no restrictions on who 
the victim tells. The victim can release that information to anyone. If the accused is 
found “not responsible” the victim is notified but should also be told that this 
information should not be re-disclosed. It is not the institution’s responsibility if the 
victim does not comply as long as the institution has told the victim that this 
information is protected. 

2. Release to Public: Disclosure is allowed if the student is an alleged perpetrator of a 
crime of violence or non-forcible sex offense; and with respect to the allegation 
made against him or her, the student has committed a violation of the institution’s 
rules or policies. The disclosure is only of final results and must include only the 
name of the student, the violation committed, and any sanction imposed by the 
institution. DOE has included a list of crimes and definitions. 

Responsibilities of Community Life: The Student Code (The Student Code) states that the 
complaining party or any alleged victim have the same rights afforded to the accused student. 
This includes the ability to attend the hearing, submit statements, and appeal. In addition, the 
victim is notified of the results of the hearing. 

We are aware of the ability to release information to the public regarding a crime of violence or 
non-forcible sex offense. This is not our general practice but we are aware of the ability to do 
so. Releasing this type of information for the sake of releasing is a contradiction to the 
educational nature of the process. If there is a legitimate reason to do so we would not 
hesitate. This should be decided on a case by case basis. Statistics are released every semester 
in regard to student conduct. 
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Title IX 

The most key piece of federal legislation is Title IX of the Education Amendments of 1972 (Title 
IX). Title IX prohibits discrimination on the basis of sex in federally assisted education programs 
and activities. Title IX gives guidance on what is expected when dealing with issues of sexual 
harassment of students by school employees, other students, or third parties. In addition to the 
ethical obligations of the University to deal with sexual harassment, there are legal obligations 
as well. An institution can be liable for monetary damages when an official who has authority to 
address the harassment has actual knowledge of the harassment and does not respond. An 
institution needs to take reasonable steps to prevent and eliminate harassment.  

Sexual harassment is defined by the United States Department of Education as “unwelcome 
conduct of a sexual nature. Sexual harassment can include unwelcome sexual advances, 
requests for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature.”  

Two distinct issues are considered when assessing sexually harassing conduct. The first issue is 
whether the conduct denies or limits a student’s ability to participate in or benefit from the 
program based on sex. If so, the second issue is the nature of the school’s responsibility to 
address that conduct. 

Complaints against faculty or staff are directed to the Office of Diversity and Equity. Complaints 
against students are governed by the provisions of The Student Code. If an individual provides 
information to Community Standards regarding an alleged act of misconduct, the individual is 
informed about the process and his or her role. Once information is received Community 
Standards will respond whether the individual wishes to participate in the process or not. This is 
in compliance with Title IX. 

According to the Revised Sexual Harassment Guidance published by the Office of Civil Rights, 
“Once a school has notice of possible sexual harassment of students whether carried out by 
employees, other students, or third parties it should take immediate and appropriate steps to 
investigate or otherwise determine what occurred and take prompt and effective steps 
reasonably calculated to end any harassment, eliminate a hostile environment if one has been 
created, and prevent harassment from occurring again. These steps are the school’s 
responsibility whether or not the student who was harassed makes a complaint or otherwise 
asks the school to take action.” In addition, it states, “in appropriate circumstances the school 
will also be responsible for taking steps to remedy the effects of the harassment on the 
individual student or students who were harassed. What constitutes a reasonable response to 
information about possible sexual harassment will differ depending upon the circumstances.” 

The above paragraph is a cause for concern. Many staff members may feel as if they are doing 
the right thing by assuring confidentiality to a student. The reality is that if a student shares 
information with a staff member that staff member must provide the information to the 
appropriate individual as indicated above. On February 11, 2008, a state appellate court in 
Washington ruled in S.S. v. Alexander and University of Washington. The court ruled that the 
University of Washington’s response to a sexual assault by an athlete constituted unlawful 
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discrimination under Title IX. This case, along with Simpson v. University of Colorado are two of 
the most recent decisions regarding a university’s obligation to respond and are worth reading. 

S.S. v. Alexander has many facets to it. The court issued an opinion as to who an “appropriate 
person” is in responding to a complaint. In reviewing this case, Gary Pavela in the February 28, 
2008 Law and Policy Report states, “Administrators such as assistant and associate athletic 
directors are considered to be in ‘position*s+ to exercise control over *an alleged+ harasser and 
the context in which the harassment took place.’ Knowledge of harassment by them constitutes 
knowledge by the University. Head coaches might also be seen to exercise such control, but 
that issue was not resolved in this case.” 

This is a critical issue, particularly for Student Affairs. Staff who clearly have this responsibility 
include the Vice President for Student Affairs, any Assistant Vice President for Student Affairs, 
the Dean of Students, Community Standards staff, Residence Education staff, and Department 
Heads. One can appropriately argue that staff in Counseling and Mental Health Services and 
Health Services should not be bound by this as their ability to perform effectively could be 
impacted. Staff outside of the division in an area such as the Women’s Center could also be 
exempt given their role as advocates and support systems. A decision needs to be made 
regarding who is an appropriate person. For example, a housekeeper may not reach the 
threshold as indicated in S.S. v. Alexander but an Assistant Dean of Students would definitely be 
considered an appropriate person. 

A group spearheaded by John Saddlemire and Ralph Urban is currently looking at this situation 
and expect that this issue will be resolved. The results of this group will need to be shared with 
staff and training needs to be provided. There is also a need for training regarding the 
appropriate response. In fact, it is a requirement for state law: 

Sexual Harassment Awareness and Prevention Training for Supervisors 
and Managers 

Connecticut State Law mandates that all new Supervisors/Managers or 
recently promoted Supervisors/Managers must attend this training within 
six months of their appointment in order to meet statutory requirements. 

Connecticut law requires that all employers with fifty or more employees 
provide sexual harassment prevention training to all managers and 
supervisors. Not only is this training required by law, it makes good 
business sense; it will save agencies - and individual managers and 
supervisors - from costly lawsuits and judgments, and from HR problems 
such as absenteeism, low morale and diminishing productivity.  
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In this class, participants will learn:  

¶ What behaviors are prohibited as illegal sexual harassment under 
state and federal law 

¶ What managers and supervisors can do to prevent sexual harassment 
at your agency and appropriately respond to it when it does occur 

¶ How to properly handle complaints of inappropriate conduct 

¶ What managers and supervisors should do when they become aware 
of inappropriate conduct but no complaint is made.  

To our knowledge this training does not exist. It is recommended that Student 
Affairs takes the lead and provides this training. Failure to do so could result in a 
situation similar to a recent ruling by the Office of Civil Rights in regard to 
Metropolitan College of New York. A student had reported to an advisor in 
student services that she was sexually assaulted by another student. The advisor 
asked for her to put it in writing but the advisor did not report the incident. The 
student also reported the incident to several other University officials. The 
institution did not attempt to get more information for almost a month after the 
incident. OCR determined that the delay did not fulfill the institution’s Title IX 
obligations to act promptly and take appropriate steps. 
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Section IV 

Baseline Data on the Scope of the Problem: 

Results from the HESA Survey 

       Adam Frank        Stephanie Muehlethaler 

Jeffrey Carter           George J. Allen           

The findings presented here are based on the results of a Spring 2008 campus survey 
completed by students enrolled in Higher Education/Student Affairs (HESA) Masters Program, 
working under the supervision of George Allen, Ph.D.  The HESA team presented their campus 
survey results (“Understanding Unwanted Sexual Experiences in a College Environment”) on 
incidence rates of unwanted sexual experiences, as well as some information related to campus 
climate, to the Task Force in the late Spring of 2008. Based on requests from the Task Force to 
summarize their research and especially their findings related to campus climate, they 
submitted the following research synopsis.  

Description and Selection of Measures 

Selection of measures was determined in part by the individual expertise of group members.  
Seven measures were contained in the survey.  Brief descriptions follow:  

The Sexual Experience Survey (Koss & Oros, 1982, as revised by Koss et al., 2007).  The scale is 
composed of 50 items, organized into 10 clusters, each containing 5 tactical items.  Seven 
clusters inquire whether respondents experienced 7 groupings of unwanted sexual experiences, 
specifically, unwanted sexual contact (e.g., touching; kissing; grabbing or fondling of breasts, 
buttocks, or genitals), attempted rape orally, attempted rape vaginally, attempted rape anally, 
completed rape orally, completed rape vaginally, and completed rape anally.  Koss et al. (2007) 
provided algorithms to create an ordinal score (“1” = non victim, “2” = sexual contact, “3” = 
sexual coercion, “4” = attempted rape to “5” = completed rape) that represents the must 
severe unwanted sexual experience for each individual. This measure of the most serious 
reported unwanted sexual experience was a major criterion in the investigation.  

The Respectful Campus Climate: Student Survey (Huerta, Cortina, Pang, Torges, & Magley, 
2006) was used initially to evaluate the civility of climate at the University of Idaho.  There have 
been no published data about the psychometric properties of this survey.  The group identified 
36 items and conducted an exploratory factor followed by a varimax rotation.  Items that 
showed factor loadings of .4 on one dimension and less than .4 on all others were grouped 
conceptually and labeled. This factor analytic procedure yielded three meaningful factors, 
labeled as: Targeted Discrimination, Uncivil Environment, and Gender Discrimination.  It is 
important to note that neither this instrument nor resulting data determine whether a campus 
climate is uncivil or permit crude classifications of that climate as “good,” “bad,” or 
“indifferent.”    



                                                                   Violence Against Women Task Force Report 14 

The Rape Attitudes and Belief Scale (RABS; Burgess, 2007) was used to measure adherence to 
rape myths. The RABS consists of 50 questions which loaded onto five different factors.  The 
group selected 26 items reflecting three distinct factors (justification for sexual aggression, 
blaming the victim, tactical use of alcohol or lying to further sexual exploitation) that had the 
highest convergent validity correlations with self-reported histories of sexual aggressiveness. 

The Auburn Differential Masculinity Inventory (ADMI; Burk, Burkhart, & Sikorski, 2004) assessed 
hypermasculinity among the men.  Two subscales, Hypermasculinity and Sexual Identity, were 
used. 

The Hyperfemininity Scale (HFS, Murnen & Byrne, 1991) assessed hyperfeminity among the 
women.  The entire scale (26 items) was used because a factor analysis conducted by the group 
did not reveal distinct factors. 

The experience of being stalked was assessed via five items that assessed “whether you have 
ever experienced repetitive unwanted harassing or threatening behavior while a student at 
UConn?”  Five varieties of stalking were identified: (a) being followed, (b) telephone calls, (c) 
receiving unwanted gifts, (d) e-mail or text messaging, and (e) social networking solicitation.  

Ten dichotomous (true-false) items assessed students’ knowledge of the elements of obtaining 
informed consent about sexual activities.  These items were summed to provide a 0-10 score of 
knowledge of consent.   

Survey Respondents 

The survey was sent via e-mail to the entire undergraduate population (circa 14,000 students).  
Responses were received from 1001 students.  The respondent sample was ethnically 
representative of the total population of undergraduates enrolled at the University of 
Connecticut-Storrs; however, in terms of gender, the sample had considerably more females. 
Table 1 illustrates the gender and ethnic comparison of the collected sample versus that of the 
total available population at the University of Connecticut – Storrs. 
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Table 1:  Demographic Characteristics of Respondents Compared to Characteristics of the 
University of Connecticut-Storrs Population  
_______________________________________________________________________   
Demographic Variable University of Connecticut – Storrs*       Respondent     
  

 Female 51.0% 68.0% 

 White/Caucasian 82.0% 81.0% 

 Asian American 7.2% 7.0% 

 Black/African American 5.0% 2.0% 

 Hispanic 4.6% 5.0% 

 Middle Eastern/Arab American              N/A  0.2% 

 Other  N/A 2.7% 

 *Source:  US News & World Report, 2008. 

_______________________________________________________________________ 
 
Reliability analyses (Cronbach alphas) computed for the scales and subscales were all 

acceptable.  
 

_______________________________________________________________________ 
 
Table 2:  Reliability analysis for selected constructs 
 

 (Sub)scale alpha (α) 

Unwanted Sexual Experiences         .93 

Campus Climate     .95 

 Targeted Discrimination     .93 

 Uncivil Environment     .92 

 Gender Discrimination     .90 

Hypermasculinity    .90  

Hyperfemininity     .92 

Rape Mythology     .89 

 Justification     .82 

 Blaming     .84 

 Tactics     .80 

_______________________________________________________________________ 
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Participant Disclosure of Stalking Behavior 

Experiences of being stalked were scored as dichotomous (“yes”/”no”) variables across five 
different types of harassment.  Multiple chi-square analyses examined relationships among two 
demographic variables (gender and class standing) and type of stalking.  

 

Table 3:  Relationships between demographic characteristics and the experience of various 
types of being stalked 

_______________________________________________________________________ 

Type of Stalking Percent of Women Percent of Men Chi-Square Significance 

Being Followed 3.1 3.1 0.00 -- 

Telephone Calls 6.3 4.8 0.37 -- 

Unwanted Gifts 1.2 1.3 0.00 -- 

e-mail/text messages 10.0 5.3 3.94 <.05 

Social Networking 9.3 5.3 2.83 -- 

_______________________________________________________________________ 

These data suggest that cyberstalking is emerging as an increasingly frequent form of 
harassment for students on this campus, particularly for women respondents.  Juniors and 
seniors generally reported higher incidences of stalking than freshmen or sophomores.  The 
greatest difference across classes was noted for social networking, whereby 4.2%, 7.7%. 9.5%, 
and 11.2% of freshmen, sophomores, juniors, and seniors, respectively, reported being 
harassed via social network solicitations.  Chi-square analyses, however, indicated no significant 
relationships between student standing (freshmen to senior) and any of the five types of 
stalking.   

After the five types of stalking had been summed to create a total score for stalking, a 
significant relationship was found to exist between this variable and sexual orientation.  Those 
who identified as non-heterosexual were significantly more likely to indicate having 
experienced stalking behaviors than those who identified as non-heterosexual.  A significant 
interaction was found between sexual orientation and class with relation to total stalking, 
suggesting that those who were in their first year and identified as being non-heterosexual 
were significantly more likely to indicate being stalked than their peers in other class years.   
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However, a pattern exists from the sophomore year into the senior year that indicates an 
increase in the levels of perceived stalking behaviors in non-heterosexual students, as already 
noted.  

Relationships Among Survey Constructs and Demographic Characteristics 

Univariate analyses of variance evaluated relationships among various demographic factors and 
surveyed constructs.  Demographic information included sexual orientation, gender and class 
(as freshmen, sophomore, junior and senior).  In particular, class by gender analyses of variance 
on the three campus climate factors revealed that more advanced students were more likely 
than less advanced students to report having been the target of discrimination (Targeted 
Discrimination), rude actions on the part of others (Uncivil Environment), sexist activities 
(Gender Discrimination).  These findings are not unexpected as the survey asked respondents 
to report whether they had ever had such unpleasant experiences.  Women were significantly 
more likely to report having experienced Gender Discrimination, but not the other two campus 
climate variables.  Women were also significantly more likely to report having experienced 
some form of unwanted sexual experience than men.   

Knowledge of Consent for Sexual-Related Activities 

Students showed generally excellent knowledge about the elements that encompassed 
informed consent, averaging 7.7 correct out of 10 items.  In addition, the standard deviation 
was small (1.01), suggesting that most students scored close to this average score.  Women 
demonstrated slightly but significantly more knowledge about what constituted consent (M = 
7.8) than did men (M = 7.6).  Knowledge of consent was not significantly different across 
classes. 

A final step in our data analysis was to examine the extent to which each of the three campus 
climate constructs predicted the most severe degree of unwanted sexual experience for each 
individual.  A multiple stepwise regression was conducted to assess if significant relationships 
existed between the three indices of campus climate and respondents’ rank measurement of 
unwanted sexual experiences.  Table 6 displays the resultant p values for each index as they 
predict to the rank measurement of unwanted sexual experiences of respondents.   
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Table 4: Significant Relationships between Campus Climate Indices Koss Ranking Algorithm of 
Unwanted Sexual Experiences 

_______________________________________________________________________ 

 Item R2  beta t-value 

Gender discrimination .38 .46 7.531***  

Targeted discrimination .39 -.19 -3.230*** 

Uncivil environment .40 .11 2.120* 

p < .05; p < .01; p < .001 

_____________________________________________________________________ 

 

Some Implications for the Task Force 

Combining these results with the results presented in the original paper, which details the 
strengths but also limitations to the survey, we provide suggestions for consideration by the 
Task Force. 

1. The campus climate is perceived as less supportive (more dangerous?) by women and 
by individuals who identified as non-heterosexual.   

2. Respondents who reported experiencing an unwanted sexual act or behavior were 
significantly more likely to perceive the campus climate as uncivil, particularly in terms 
of being the object of gender discrimination.  Campus climate variables can be used as 
unobtrusive (but crude) proxies of sexual victimization.   

3. Cyberstalking is an increasing concern as it is reported as occurring more often than 
physical forms of harassment.   

4. A solid majority of students are aware of the elements that encompass informed 
consent.  This likely is an outcome of the extensive education that is provided to 
students. 
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Section V 

Current Initiatives  

 

Women’s Center 

Kathleen Holgerson, Director 

The mission of the Women's Center is to educate, advocate, and provide support services for 
the achievement of women's equity at the University and within the community at large.  
Special attention is focused on, but not limited to, women who face additional challenges due 
to their race, ethnicity, socio-economic class, sexual identity, religion, age, and physical or 
mental ability.  The major activities of the Women’s Center are concentrated in three core, yet 
interconnected, areas:  education (programs focused on raising awareness on issues related to 
gender); advocacy (individual and institutional); and support services (information, referral, and 
crisis intervention).  Addressing violence against women, primarily through our Violence Against 
Women Prevention Program, is a consistent area of focus that runs across these three core 
areas.  Because the Women’s Center recognizes that women are not a monolithic group, 
integrating an analysis of power and privilege, especially as it relates to White privilege, also 
remains an ongoing emphasis of our work across the core components. Those three 
components are further defined in detail below.  

The Women’s Center is also home to the Violence Against Women Prevention Program 
(“VAWPP”). Grounded in a social justice and feminist perspective, VAWPP is dedicated to 
addressing and preventing all forms of gender-based violence through education, outreach and 
advocacy. VAWPP workshops are interactive discussions, facilitated by peers or professional 
staff, which explore the entire continuum of violence against women, from media images to 
criminal behavior. It emphasizes a primary prevention approach that engages all stakeholders in 
the campus community to examine their role in ending sexual violence by addressing its root 
causes in oppression.   

Education 

¶ Peer Education 

Trains students as peer educators on issues of sexual assault, dating violence, sexual 
harassment, and images of women in the media.  Peer educators complete WS 3271 and 
3272, which includes a rigorous curriculum on both foundational content on issues of 
violence against women and skills building on facilitation techniques and group dynamics.   

¶ Workshops, Presentations, In-class guest lectures 

Members of the Women's Center staff continue to speak to a number of classes and on-
campus groups on issues of gender roles, diversity, sexual harassment, and issues of 
violence against women.  Some examples of last year's engagements include 
presentations/trainings for the UConn Mentor Connection; the new TA’s in the History 
Department; First Year Orientation at the Avery Point campus; the CPIA Program; 
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Communication Science courses; Nursing courses and 16 sections of the FYE classes.  
Women’s Center staff provide sexual harassment education and prevention workshops 
both on and off campus to organizations/groups, some examples of which include:  the 
Eastern Connecticut Health Network; participants in the New TA Training sponsored by the 
Institute of Teaching and Learning; staff of the Milford Senior Center and the City of Milford; 
the TA’s for the First Year Experience mentors’ course (EPSY 230); Student Affairs IT staff; 
supervisors at the National Auto Dealers Service; UCPEA reps; staff at The Daily Campus; 
legislative interns; and the staff at Manchester OB-GYN.   

¶ Orientation  

Many first year students attend a mandatory, 45-minute educational session addressing 
sexual assault, and specifically the definition of consent, during Summer Orientation. 

¶ First Year Experience  

Development of a menu of workshop offerings with the broad goals of ALL of these 
workshops being: 

o To engage students in critical conversations about power and victimization 
across the continuum of sexual violence from sexist attitudes to assault.  

o To empower students to take an active role in changing the cultural norms that 
support sexual victimization  

o To provide students with basic information about support and crisis intervention 
resources on and off campus  

Workshop Offerings Include:  

1. Power and Relationships: We invite students to examine the role of power in 
relationships and provide them with tools for assessing the health of their own 
connections. Through interactive, small group exercises, students are challenged 
to deliberate about the location of “everyday” experiences on the Uconn campus 
along the continuum of violence.  

2. Living in the Dreamworld: Music videos, magazines, newspapers, television – we 
all consume these images everyday. This workshop invites students to critically 
examine what those sources are telling us about our own sexuality and the ways 
in which we view men and women. This session focuses on media literacy and 
utilizes the Media Education Foundation film Dreamworlds 3, just released in 
2007.  

3. The War Zone: This workshop engages students in an exploration of everyday 
behaviors that may constitute sexual harassment. Filmmaker Maggie Hadleigh-
West takes us through the War Zone as she documents harassment she 
encounters on the streets of major cities. Facilitated discussion focuses on the 



                                                                   Violence Against Women Task Force Report 21 

climate on college campuses, and students’ experiences of harassment. We also 
provide information about recent research on campus climate and sexual 
harassment as well as campus resources for support and response.  

4. Tough Guise: What does it mean to be a man? This film, narrated by Jackson 
Katz, explores the cultural ideals of masculinity and its connection with various 
forms of men’s violence. Discussion will focus on the ways that men and women 
can work together to prevent interpersonal violence.  

¶ Men’s Project 

A ten-week training for men that focuses on topics relating to gender socialization, 
masculinities, privilege and gender violence prevention.  The goal of this most recent 
iteration of a program focused on engaging men as allies is to train men who will then 
positively influence their peers by challenging other men to examine their own socialization, 
and to prevent things like sexual assault and domestic violence. 

¶ Residential Life Training 

CA’s participate in training sessions on the dynamics of sexual assault, dating violence, 
and sexual harassment, and how to make appropriate referrals.  Professional staff also 
participates in yearly in-services and trainings that further explore the role of the DRL in 
responding to these incidents. 

¶ Conduct Board Training 

Members of the University’s conduct boards have participated in training sessions on 
the dynamics of sexual assault. 

¶ Programs with Athletes  

We make available educational sessions on sexual assault, dating violence, and sexual 
harassment to all of the athletic teams.  We have also collaborated on guest lectures by 
presenters such as Don McPherson and the Mentors in Violence Prevention (MVP) 
Program. 

¶ Brochures 

Informational pamphlets on sexual assault, sexual harassment and dating violence are 
distributed throughout the campus community.  
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¶ Domestic Violence & Sexual Assault Awareness Months 

The University community recognizes these national campaigns with a variety of 
programs and events, including Take Back the Night March and Rally.  Events during 
Sexual Assault Awareness Month 2008 centered on the question, “When sexual violence 
ends, what will you be able to do?”  It also served as a platform for inviting members of 
the University community to actively engage in efforts to help prevent sexual violence.  
The month opened with Getting Off ς Pornography and the End of Masculinity with 
Robert Jensen, a journalist, activist and author who discussed his most recent book.  
Prior to the public lecture, Dr. Jensen spoke with the Women’s Center student staff, 
peer educators from the Violence Against Women Prevention Program, and participants 
of The Men’s Project. 

Other events sponsored by the Violence Against Women Prevention Program (VAWPP) 
and The Men’s Project during April 2008 included Silent Witness; ACTING UP! by the 
VAWPP Performance Education Team; These Hands Are Not For Hurting; Take Back The 
Night - Rally, Candlelight Walk and Speak Out; Stalking & Cyberstalking: Identification 
and Safety on Campus with Linda Blozie, Director of Public Affairs, Connecticut Coalition 
Against Domestic Violence; Healing from Childhood Sexual Abuse with Stacy Karpowitz, 
Coordinator of Outreach Education and Laura Abbatemarco, Family Advocate from the 
Aetna Foundation Children’s Center of St. Francis Hospital; and Until Someone Wakes 
Up. 

Advocacy 

The advocacy mission of the Women's Center is a directly tied to our educational and support 
service activities.   

¶ Individual Advocacy  

Full-time staff provide individual advocacy in connection with specific incidents of sexual 
assault, dating/domestic violence, sexual harassment, and gender discrimination through 
information and referrals, accompaniment (accompanying a survivor through the hearing 
process, assistance with navigating other resources as requested, etc.), and crisis-
intervention services.  

¶ Institutional Advocacy  

On an institutional level, our efforts are directed across the campus and the administrative 
structure.  The Women’s Center provides technical assistance and capacity-building 
activities on campus in an effort to create institutional change and to enhance the climate 
related to issues of gender equity.  The Women’s Center staff provide consultation to 
campus administrators, which is informed by familiarity with the field of violence against 
women, to provide the most accurate and specific information about policy and procedural 
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issues and to provide administrative responses that are sensitive to individual and 
community needs.  

Most recent examples of institutional advocacy include the Women’s Center’s work with 
the Provost’s Commission on the Status of Women; the “Something’s Happening” 
collaboration; the VPSA Task Force on Violence Against Women/Campus Climate; and Grant 
funded activities through the Department of Justice’s Office on Violence Against Women. 

tǊƻǾƻǎǘΩǎ /ƻƳƳƛǎǎƛƻƴ ƻƴ ǘƘŜ {ǘŀǘǳǎ ƻŦ ²ƻƳŜƴ 

The sub-committee on Sexual Harassment/University Climate of the Commission has been 
charged with updating and facilitating the adoption of the revised Discriminatory 
Harassment Policy and with making recommendations for continuing to address factors 
which contribute to sexual harassment and hostile work environments for women students, 
staff, faculty, and administrators.  Staff from the Women’s Center facilitated 
communication between a variety of campus constituencies that have reviewed the current 
proposed policy, particularly with the Faculty Standards Committee of the University 
Senate.   

¢ƘŜ ά{ƻƳŜǘƘƛƴƎΩǎ IŀǇǇŜƴƛƴƎέ ŎƻƭƭŀōƻǊŀǘƛƻƴ 

The Women’s Center’s collaborated with CEUI; AFSCME; the Department of Human 
Resources; the Office of Diversity & Equity; and the Office of Audit, Compliance, and Ethics 
on the program entitled “Something’s Happening… Not Sure What?”  This event came out 
of our efforts to engage support and maintenance staff as key constituencies where women 
are concentrated and/or likely to be marginalized as a result of their position in the 
institutional hierarchy or location in a traditionally male-dominated field.  Prior initiatives 
with the classified staff included our Support Staff Brown Bag and an informational 
luncheon for female CEUI members on the services of the Women’s Center.  Out of these 
discussions issues of workplace bullying, gender discrimination, and feeling silenced 
emerged.  In an effort to move this issue to an institutional level, the Women’s Center, 
CEUI, and AFSCME sought to engage the key University departments in a campaign to 
address these issues.  In April 2008, over 100 staff attended this session on understanding 
and addressing harassment, sexual harassment, bullying, discrimination, and violence in the 
workplace, with a skills-building section on dealing with conflict and assertiveness.  All of 
the parties involved have agreed to continue to participate in this ad hoc working group, 
and we have invited UCPEA and AAUP to join the group as we move ahead on future 
programs. 

VPSA Task Force on Violence Against Women/Campus Climate.  

As part of an on-going dialogue with the Vice President of Student Affairs (VPSA), we 
collaborated to establish the VPSA Task Force on Violence Against Women/Campus Climate.    
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DǊŀƴǘ ŦǳƴŘŜŘ ŀŎǘƛǾƛǘƛŜǎ ǘƘǊƻǳƎƘ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ WǳǎǘƛŎŜΩǎ hŦŦƛŎŜ ƻƴ ±ƛƻƭŜƴŎŜ !Ǝŀƛƴǎǘ ²ƻƳŜƴΦ 

This Spring, UConn was one of seven institutions of higher education in Connecticut to 
partner to submit the Connecticut Campus Coalition to End Violence against Women (CCC), 
a new consortia application for funding from the Department of Justice’s Grants to Reduce 
Domestic Violence, Dating Violence, Sexual Assault, and Stalking on Campus.  The other 
partnering schools included Southern Connecticut State University, University of Bridgeport, 
University of Hartford, University of New Haven, Trinity College and Western Connecticut 
State University.  

UConn was a recipient of the Department of Justice’s Grants to Combat Crimes of Violence 
Against Women on Campus program during both the first round of funding (FY’99) and FY 
’01.   

¶ The following projects were instituted during FY 99. 

o Establish the CRT. 

o Develop an RA Specialty Track, a program in which RA’s receive additional 
training in the dynamics of violence against women to serve as an additional 
resource for other RA’s. 

o Develop the Men Against Violence Against Women peer education program. 

o To sponsor a Sexual Assault Nurse Examiners Training for nurses at Student 
Health Services and emergency rooms throughout the state. 

¶ The following projects were instituted during the FY ’01 - ’03 funding cycle. 

o Maintain the CRT. 

o Expand the MAVAW program to include sessions on dating violence and stalking. 

o Develop a cross training between members of the CRT and the staffs of the 
Cultural Centers to ensure survivors receive appropriate and culturally 
competent services. 

o Develop training for Women’s Studies faculty on the dynamics of sexual assault, 
dating violence, and sexual harassment and how to make appropriate referrals. 

o Establish a Volunteer Campus Advocates Program in which volunteers from the 
University community would respond to provide survivors with information 
about available services during the times in which CRT members are not 
available. 

o Purchase equipment for Student Health Services to enhance their ability to 
conduct Sexual Assault Evidence Collections.   
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Support Services 

¶ Short-term crisis intervention  

Full-time staff provides short-term crisis intervention counseling to anyone experiencing 
issues related to sexual harassment, sexual assault, relationship violence, or 
discrimination.   

¶ Community Response Team (CRT) 

The CRT provides assistance to survivors of sexual assault, sexual harassment, and 
dating/domestic violence.  Assistance may include counseling, advocacy, medical care, 
academic interventions, as well as referrals to the University’s police and campus 
conduct systems. Resource cards, which include contact information for CRT services 
are distributed throughout the campus community.  This group also seeks to provide a 
seamless service delivery network, and in that effort has implemented changes in 
incident report format, inter-office communication strategies and transportation 
options for survivors to get to area hospitals.  

¶ Stronger 

The Women’s Center and Counseling and Counseling and Mental Health Services co-
facilitate a group for survivors of sexual assault and relationship violence. 
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 Community Standards 

Cathy Cocks, Director  

The Department of Community Standards is responsible for managing Responsibilities of 
Community Life: The Student Code (The Student Code). Community Standards is the designated 
unit responsible for handling behavioral complaints regarding University of Connecticut 
students. This includes but is not limited to sexual misconduct, harassing and intimidating acts, 
and disruptive behavior.  

When Community Standards is informed of an act of violence against women, harassment, etc. 
they have a legal and ethical obligation to respond. The response taken is in proportion to the 
information they receive. For example, if a woman comes forward and provides a statement 
and is willing to pursue a complaint the likely action is a student conduct hearing. If Community 
Standards has minimal information and the individual is not willing to participate in the process 
their response may be limited to informing the Police and having some kind of contact with the 
accused, if the accused is known. 

The student conduct process makes every effort to be as non-adversarial as possible. In other 
words, there is not an advantage given to either party and the purpose of the process is to 
determine if a violation has occurred. Hearings are two parties getting together to share facts 
and information and for a third party (hearing officers) to make a decision. Both parties have 
the same rights. 

The following provides a general summary of the Student Code Process: 

1. Community Standards will review the report and meet with the complaining party. The 
student conduct process is fully explained and the role of the complaining party is 
reviewed.  

2. The Director of Community Standards or her designee will determine if an interim action 
is necessary. She may impose an interim “University Suspension”, an interim “Removal 
from Housing,” an interim “Loss of Recognition”, and/or other necessary restrictions on 
a student prior to a hearing on the student’s alleged violation. Such action may be taken 
when, in her professional judgment of a University official, a threat of imminent harm to 
persons or property exists.  

Interim Administrative Action is not a sanction. It is taken in an effort to protect the 
safety and well being of the Accused Student, of others, of the University, or of 
property. Interim Administrative Action is preliminary in nature; it is in effect only until a 
hearing has been completed. 

3. A Community Standards staff member is assigned to work with the complaining party. 
This staff member will generate the alleged violations of The Student Code, process the 
paperwork and serve as the charging party. Please note that there are times when a 
representative from Residential Life may serve this role depending on the nature, 
location, and decision of the complaining party. 
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4. The staff member will make arrangements to meet with the accused student. S/he will 
explain the process and provide the student will the appropriate documentation. The 
student will be referred to another Community Standards if he wishes to have further 
guidance regarding the process.  

5. If there is sufficient evidence to proceed, a student conduct hearing is held. There are 
two hearing officers who are University staff members, usually one male and one 
female. These hearing officers are experienced and trained to handle cases that could 
result in a Suspension or Expulsion. Decisions are based on a preponderance of 
evidence. 

6. If there is a finding of responsibility, both parties may give impact statements. The 
accused student’s academic record and student conduct history, if any, is reviewed. 
Sanctions are imposed. 

7. Both parties may appeal on limited grounds. 

Please see the Appendix for a chart illustrating the results of the sexual misconduct cases 
processed in Community Standards for the last four academic years. 
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UConn Police 

Chief Robert Hudd 
Captain Rhoda A. Averna 
Sgt. Magdalena Vargas 

The University of Connecticut Police Department is an internationally accredited law 
enforcement agency with the same statutory authority as any municipal police department in 
the State of Connecticut. It is responsible for, and its primary mission is, the protection of lives 
and property at the University of Connecticut and all adjacent areas within the jurisdiction of 
the UConn Police Department.   

Due to its position on campus and the nature of the work involved, the UConn Police 
Department is in a position to address sexism and violence against women on campus. The 
Department understands that violence in the community affects all of the community. 
Therefore, it is not only the practice of the police department though its mission statement to 
have an attitude to respect, protect, value and uphold of the rights of all in the community but 
to model the behavior with each other.   

We understand that no one wants to see other community members victimized by violence.  
Therefore we not only use enforcement efforts to reduce risk but we believe that the most 
powerful anti-violence weapon is outreaching to the community through communication.  Our 
philosophy is to start early; we listen carefully, openly and constructively to any complaints.  
We take every complaint seriously, handle it carefully, we act promptly and find other 
resources if necessary to establish the conditions necessary to enhance the quality of life by 
providing a secure and safe environment. 

Equally important is for UConn’s officers to enforce the policies and laws of the State of 
Connecticut aimed at maintaining law and order.  The UConn Police operate on the philosophy 
that the rejection of violence and any sexism uniformly among all groups develop and coveys a 
message to our community of zero tolerance.  The Rules of Conduct dictate that άbƻ ƳŜƳōŜǊ ƻŦ 
the UConn Police Department shall at any time speak shall at any time speak disparagingly or 
otherwise criticize the nationality, race, creed, color, religion, or sex of any person, nor shall 
he/she allow the nationality, race, creed, color, religion, or sex of any person to affect the 
ǳƴōƛŀǎŜŘ ŀƴŘ ƛƳǇŀǊǘƛŀƭ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ƻŦ ƘƛǎκƘŜǊ ŘǳǘƛŜǎέΦ Its philosophy is that upholding its 
standards of conduct not only serves as a model for the community but as a direct message of 
how serious the matters of sexism, sexual harassment, and work place violence are taken when 
reported to the agency. 
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By working on campus and with community-wide anti-violent efforts such as many of the 
programs outlined below, the Department promotes a safe environment through an 
educational component. The list below is an incomplete description of the Department’s 
ongoing efforts to address sexism within the University of Connecticut. [Section VI e i  identifies 
the internal mechanisms employed by the UConn Police to address sexism within its 
department and profession.]  

Community Police Unit: The following are just some of the seminars and presentations offered 
through this unit to promote community awareness. All programs are presently in place and are 
facilitated upon request. For a complete list of the resources offered, please contact the UConn 
Police Department.  

¶ “Workplace Violence” presentations are done in the field as a one to two hour training 
block. They are designed to give the faculty / staff a reference on how to handle 
violence in their work areas.  

¶ “Workplace Violence” seminars are provided in January and May of each year.  The 
program is presented at the UConn Police Department as a six hour training block.  The 
goal of this program is to introduce the police department to the faculty and staff on 
campus.  Topics covered include: overview of police department & tour, 9-1-1 training & 
information, recognizing & handling workplace violence situations, overall campus 
safety and information regarding the university’s emergency alert system. 

¶ “Spring Weekend Safety” is a program provided to students who are interested in 
“safety tips” which they can utilize during Spring Weekend. Tips include general campus 
safety and safe alternative activities during the annual celebration. 

¶ The UConn Police Department offers a general “Crime Prevention” program geared 
towards students, faculty, and staff.  Generally, this program provides necessary 
information to practice safe behaviors while conducting normal business on campus.  
The goal of this program is to inform our community on how to incorporate safety into 
their daily routine and prevent crimes against property and people.  

¶ A program dealing with Hate / Bias crimes is offered which explains the types of crime 
which can fall under this statute. National statistics, types of offenders, and victim 
services are covered. 
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Officer Training: The following are examples of training courses that UConn police officers have 
attended regarding sexism and violence.   

¶ Date rape:  The focus of this basic course is to analyze sexual assault dynamics, victim 
issues, victim advocacy, evidentiary issues and investigations.  

¶ Domestic Violence: Dealing with incidents resulting in physical harm, bodily injury or 
assault, or an act of threatened violence that constitutes fear of imminent physical 
harm, bodily injury or assault between family or household members and dating 
couples.   

¶ Human Relations:  Victim/Witness advocacy. Overview of programs and advocacy 
issues.  

¶ Juvenile Sexual Offender:  This course focuses on identifying juvenile predators and 
dealing with their victims.  

¶ Rape and Murder Profiling: The course focuses on profiling the predators and 
techniques to identify their violent behavior.  

¶ Rape Crisis:  The course focuses on the victim and dealing with the aftermath of attack.  

¶ Sexual Assault: The focus of this basic course is to review previous training and provide a 
solid background in the techniques and processes that apply to managing a sexual 
assault and victim advocacy.  

¶ Sexual Abuse and Rape Crisis: An overview of laws, drugs and advocacy issues when 
dealing with sexual assaults.  

¶ Sexual Assault Crisis Intervention: Course designed to help to reduce a victim’s specific 
fears and anxieties following a sexual assault or other violent crime. Crisis issues may 
occur immediately after the attack, when the victim discloses the assault or after an 
event triggers a reaction.  

¶ Sexual Harassment: The course covers unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature constituting sexual 
harassment when this conduct explicitly or implicitly affects an individual's employment, 
unreasonably interferes with an individual's work performance, or creates an 
intimidating, hostile, or offensive work environment.  

¶ Stalking: Defining and responding to the problem.  Dealing with victims and offering 
proper guidance in accordance with the laws.  

¶ Profiling the unidentified sex offender: Techniques and strategies to use when dealing 
with cases with no suspects.  
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¶ Responding to violence against women: The training includes an overview of sexual 
assault and dating violence, sexual assault status, investigation strategies and drug 
facilitated rape.    

¶ Crimes against women on campus: Workshops on innovative strategies to reduce 
violence against women and evaluate programs design to educate the community.  

¶ Adult Sexual Assault investigations: Overview of investigative technique and discussion 
of the proliferation of acquaintance rapes and current trends in the use of date rape 
drugs to facilitate sexual assault.  

 Administrative & Operational Orders Manual: 

¶ Includes specific directives for the criminal investigation of crimes to include sexual 
assaults, domestic violence, etc.   

Liaison with Department of Residential Life/Dean of Students:  

¶ Shares information in regards to student involvement with police in both criminal and 
non-criminal incidents.  

Community Response Team: 

¶ Provide assistance to survivors of sexual assault, dating or domestic violence and 
stalking.   

UConn Police Department Website: Lists sources of assistance and support for the community 
as follows:   

¶ Community Advisory/Crime Alerts/University Notification. 

¶ Husky Watch Escort Service – Walking and Riding Escorts for the university community- 
seven day a week from dusk until 2am. .  

¶ Code Blue Emergency Phones – A push of a button will activate the phone and the 
immediate response of an officer. 

¶ Crime Prevention – Information on protecting yourself and identity theft.  

¶ Victim’s Rights – all victims and witnesses of a crime are provided with a card listing 
services available to them. 

¶ Emergency Blue Phones – Location of all emergency phones on campus. 

¶ Crime Tips – One of the most effective resources in deterring or solving crimes. 
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Section VI 

Current Initiatives  

The following members of the Task Force significantly contributed to the examination of and 
discussion around our campus climate by undertaking a written review of the ways in which 
sexism and violence against women arise in and/or affect their specific areas. Many of these 
reports contain additional recommendations specific to their unique department. These 
individual reports are maintained by and may be viewed in the Office of the Vice President of 
Student Affairs.   

Residential Life, Pam Schipani         

Dean of Students Office/Student Activities, Lee Williams     

Student Health Services, Betsy Cracco      

Office of Fraternity and Sorority Life/ Greek Life, Todd Sullivan     

Student Population, Brittany Florio and Amanda Stauble     

Student Government, Rachael Forker       

Faculty, Yuhang Rong and Sue Saunders       

First Year Programs, David Ouimette        

Alumni Association, Lisa Lewis        

University Media and Communications, Karen Grava    

Community Response Team, Betsy Cracco       

UConn Police, Robert Hudd      

UConn Co-Op, William Simpson 
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Section VII 

Recommendations of the Task Force 

 

 

 

 

The Task Force makes the following 28 recommendations, grouped according to:  

1) Training/education 

2) Research/further study  

3) Accountability 

4) Communications  

5) Resource allocation  

We highlight that many of these recommendations do not require a great expenditure of 
resources. Many presented below simply compel a more creative and, perhaps, effective use of 
current University resources. There are a number of recommendations that can be 
implemented across several departments at the same time, the cost of which can be shared by 
all. Finally, although some of the recommendations cited may require new resources, the work 
of this Task Force identifies what has long been recognized in the larger community, which is 
that the key to reducing violence against women in the United States is rooted in prevention.  
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(1) TRAINING/EDUCATION 

1. The University should begin to implement the diversity and sexual harassment training as 
required by the State of Connecticut Public Act No. 99-180. [Note: Compliance with existing laws 

may apply to supervisors only.] 

2. All employees (including student employees) in the Division of Student Affairs should 
receive assault and harassment education and training. [This should begin as soon possible.] 

3. All employees (including administrators, faculty, staff, and student employees) of the 
University should receive training that addresses sexism, assault and harassment 
education/prevention, and issues of privilege. [This would be training that exceeds legal 

requirements and begins to address climate issues. We recognize that time and resources will be needed to 
move to such a standard. However, resources and models are available from entities like the California 
Coalition Against Sexual Assault (2001).] 

4. All students receive information related to the University’s definition of consent, as is 
provided at Orientation to some students. [Noticeably transfer students, international students, and 

1st year students who do not attend orientation miss this educational opportunity. There needs to be more 
assurance that all of our students are exposed to training or classes.] 

5. Student Activities should implement assault and harassment awareness training as part of 
SOLID (student organization) training, as well as part of fraternity and sorority member 
education efforts.   

[The University should promote and implement specific instances of open dialogue around these issues within 
ŦǊŀǘŜǊƴƛǘȅ ƎǊƻǳǇǎ ŀƴŘ ōŜǘǿŜŜƴ ŦǊŀǘŜǊƴƛǘƛŜǎ ŀƴŘ ƻǘƘŜǊ ƻǊƎŀƴƛȊŀǘƛƻƴǎΣ ǎǳŎƘ ŀǎ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ƻƴƴŜŎǘƛŎǳǘΩǎ 
Violence Against Women Prevention Program group.] 

 [The University should implement training on sexual harassment and sexual assault for all student groups, and 
training should be tailored to the group (e.g., student-athletes, fraternities and sororities, media). For example, 
the Office of Fraternity & Sorority Life might implement Greeks Against Sexual Assault (GASA) in their fraternity 
program.] 

6. The University should encourage discussion and education about issues of sexism, gender 
roles, sexual harassment, or assault prevention in trainings for students and student 
groups, but also as elements that may be infused into academic courses, as appropriate to 
the purpose of the course.  [For example, a module on appropriate workplace climate might be part of 

courses like Senior Year Experience, Community Assistant Education, and Student Leadership; or, a discussion 
of sexism in media might take place in a journalism or sociology class.]   

7. The University implement a campaign challenging a rape supportive culture though passive 
messaging (e.g., posters). [See Potter, Moynihan, Stapelton, & Banyard, 2008, for an evaluation of such 

an effort, implemented at the University of New Hampshire.]  
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(2) RESEARCH/FURTHER STUDY  

8. The University should commission an environmental scan of the climate and conditions that 
contribute to sexism and violence against women in all units of the University. [This would 

build on the efforts of the Task Force within some units and expand it to the entire University.]  

9. The University should discuss ways in which students might engage in efforts to support 
other students who are victims of sexism or violence.  

10. A comprehensive campus-wide assessment of sexism, sexual harassment, and sexual 
violence among staff should be conducted campus-wide.  

[Significant portions of the recent work on the HESA campus climate survey of students cited in Section III 
would serve as an excellent starting point for a similar staff/faculty survey. It is recommended that this 
assessment be charged at the highest level of leadership on campus. It should also be noted that several 
members of the faculty could bring particular topical, methodological, and statistical expertise to such work.] 

11. All student organizations should review sexist practices within their organizations and 
address specific ways to address those practices.  
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(3) ACCOUNTABILITY 

12. The University should charge a group to carry on the major work and recommendations of 
this Task Force. [See Allen, Watt, and Hess (2008) for a helpful discussion on efforts to promote systems 

change with respect to violence coordinating councils, and the role of collaboration among community 
stakeholders.] 

13. The new entity should implement mechanisms to ensure the efforts of the current Task 
Force members carry forward institutionally when people leave the University.  

14. The new entity should oversee the design and implementation of regular assessments of 
negative experiences and campus climate factors, in order to track prevention efforts on 
the campus and their effect. This or another group on campus (with appropriate 
methodological and statistical capabilities) should be responsible for multivariate analyses 
of such data.   

15. The new entity should engage in collaboration with Annual Report on the Status of Women 
Committee.  

16. The University should encourage mechanisms for reporting instances of sexism and 
misogyny and support relevant existing efforts.   

17. The University should address sexist and violent behavior within athletic recruiting by 
attending to DOJ report guidelines and local implementation.  

18. The University should institute a review of current mechanisms of accountability (e.g., job 
reviews, Deans’ diversity plans) with respect to sexism. [Faculty and staff should be accountable 

and serve as good role models and not exhibit sexist behaviors.] 
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(4) COMMUNICATIONS 

19. The University should review its communications around sexism/violence against women.  
[For example, how are the issues represented on University websites, if at all?]  

20. Each student media organization should form an oversight board with broad 
representation, including professionals in the media field and students of diverse 
backgrounds, who can meet regularly to suggest content, review the product and offer 
comments. [Most of the organizations have boards now, but they are operationally rather than content 

focused.  In some cases, the boards review potential programming but do not critique existing programming or 
content.] 

21. Each student media outlet should have an advisor who can be consulted when there are 
issues, problems, complaints, etc.  Advisors should be seasoned professionals and available 
“on deadline” when they are needed most.  

22. An all-media complaints board should be established to deal with issues that cannot be 
resolved. The board should have representation from each media outlet, the faculty and 
from the profession and should be convened only when necessary. 
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(5) RESOURCE ALLOCATION 

23. The University should charge the Community Response Team from the Highest Level of 
Administration (i.e., President/Provost).  

[Currently, the CRT is comprised of members from the Division of Student Affairs (Police, SHS, DOS, Community 
Standards, Fraternity and Sorority Life, Residential Life) the Office of the Vice Provost for International and 
aǳƭǘƛŎǳƭǘǳǊŀƭ !ŦŦŀƛǊǎ ό²ƻƳŜƴΩǎ /ŜƴǘŜǊΣ hǘƘŜǊ /ǳƭǘǳǊŀƭ /ŜƴǘŜǊǎύ ŀƴŘ !ǘƘƭŜǘƛŎǎ ό!ǎǎƛǎǘŀƴǘ !ǘƘƭŜǘƛŎ 5ƛǊŜŎǘƻǊύΦ  ¢ƘŜ 
ǘŜŀƳ ŘƻŜǎ ƴƻǘ Ŧŀƭƭ ǳƴŘŜǊ ǘƘŜ άƻǿƴŜǊǎƘƛǇέ ƻŦ ŀƴȅ ǇŀǊǘƛŎǳƭŀǊ ŘƛǾƛǎƛƻƴ ƻƴ ŎŀƳǇǳǎΦ /harging the team from the 
Provost or Presidential level would first send a clear message about the importance of this issue for the entire 
campus and second would provide clearer channels of accountability.]  

24. The University should endorse Standardized Training for all CRT participants.  

[As the Community Response Team expands its membership to increase accessibility for a diverse student body, 
it is critical that all members receive basic standardized training that provides detailed information about 
referral resources and procedures, crisis response and working with survivors. While the individual participants 
on the team may have expertise, experience and knowledge in the specific arena of sexual violence, students 
may access the departments they represent at any number of points. Therefore, it is critical to engage in 
department-wide training. The content of the training might be developed as part of a benchmarking and 
standardization process, but should be developed in consultation with representatives frƻƳ ǘƘŜ ²ƻƳŜƴΩǎ 
Center and local rape crisis and domestic violence service providers.]  

25. The University should fund adequately the work of the CRT, as well as the design, 
production, and dissemination of materials that spreading information about and access to 
the CRT. 

26. Financial resources must be dedicated to annual data collection efforts related to training, 
prevention efforts, incidence rates, and assessments of negative experiences and campus 
climate factors.  

27. The University should allocate resources to primary sexual assault prevention initiatives that 
engage men in multi-pronged and longitudinal interventions.  

28. The University should commit institutional support to faculty to develop and implement 
gender-based curricula. [This might follow a model similar to the GEOC course competitions and grants, 

with the intent of infusing studies of gender into multiple courses across the university curriculum.]     
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Appendix 

List and Outcome of Sexual Misconduct Cases for the Last Four Years 

The following chart illustrates the number and outcome of sexual misconduct cases processed 
by the Department of Community Standards from 2004 – 2008.  

 

  
Not 
Resp. Warning Probation Suspension Expulsion TOTAL 

2004 - 2005 The threat of or 
actual sexual assault and 
unwelcome sexual contact. 4 0 0 2 1 7 

2005 - 2006 Threat of or 
actual sexual assault and 
unwelcome sexual contact 3 0 0 1 5 9 

2006 - 2007 Sexual 
misconduct which includes 
the threat of or actual sexual 
assault and/or unwelcome 
sexual contact  0 0 0 0 1 1 

2007 - 2008 Sexual 
misconduct which includes 
the threat of or actual sexual 
assault and/or unwelcome 
sexual contact  0 0 2 1 2 4 

TOTAL 7 0 2 4 9 22 

       

Note: One Suspension in 
2004-2005 was held in 
abeyance       
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